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Case Assumptions
• Visa subclass: 417
• Case date: 2026-03-15
• Requirements loaded: 3
• Evidence items: 8
• Effective date selection: as at case date above

Requirements Summary
	Type
	Requirement
	Plain English
	Citation

	financial
	Financial Threshold
	You must demonstrate sufficient funds to support yourself at the start of your working holiday. The minimum threshold is set by instrument. Having evidence of accessible savings at the time of application reduces financial risk indicators.
	Schedule 2, clause 417.213

	genuine
	Genuine Working Holiday Intention
	You must be coming to Australia for a working holiday — primarily for tourism, with work as a secondary activity to support yourself during your stay. You must be a citizen of an eligible country and meet age requirements (typically 18–30 or 18–35 depending on country of origin).
	Schedule 2, clause 417.212

	work_history
	Specified Work for Second/Third Grant
	To be eligible for a second or third Working Holiday visa (417), you must have completed a specified number of days of specified work in a regional area of Australia during your first/second visa. Specified work categories and eligible regional areas are defined by legislative instrument.
	Current specified work and regional area instrument



Risk Flags
	Severity
	Flag
	Why it matters

	RISK
	Cash-in-hand work lacks documentary evidence
	Work paid in cash without payslips, ABN on record, or tax declared is very difficult to verify. Home Affairs may not accept it toward the 88-day count without strong corroborating evidence.

	RISK
	Specified work day count may be insufficient for second grant
	A second grant of the 417 visa requires exactly 88 days of specified work in an eligible regional area during the first visa. If the day count is borderline, evidence of every working day is critical. Days worked under a cash-only arrangement without records are at risk of not being counted.

	WARNING
	Financial threshold may not be met
	Without sufficient accessible savings at the time of application, the 417 application is at risk. The current minimum threshold should be verified with the department — the figure in legislation is updated periodically.

	WARNING
	Specified work location may not be in an eligible regional area
	Work must be performed in a designated regional or low-population-growth area defined by the relevant legislative instrument (postcodes and LGAs). Urban work does not qualify. The postcode of the actual work location — not the employer's head office — determines eligibility.



Evidence Checklist
	Evidence item
	Status
	Note

	78b88afe-c8f0-4409-9349-31cadd508adf
	not started
	—

	73bbcc33-5b96-56e0-ade2-c3a20e9f1843
	not started
	—

	c595d9ee-b617-5210-b85b-7c30275ab342
	not started
	—

	0989e7cd-74dc-5062-9f41-55647df46544
	not started
	—

	1e2766ce-c896-40b2-bb9a-4b6c328aee25
	not started
	—

	1cd96ac9-05ef-4cc0-93c0-8ea5d0b0d126
	not started
	—

	3609394f-5c83-482f-ada8-ab52fc9d7f14
	not started
	—

	57e7ed74-4733-5c2d-bbbc-b7222a769362
	not started
	—





Disclaimer
KangaVisa is an information and preparation tool — not legal advice. This export does not guarantee visa approval or constitute advice from a registered migration agent. Always verify against official Home Affairs guidance and the Federal Register of Legislation.
